ANNEX A

Review of the Remuneration Framework for Community & Town Councils
Discussion sessions 29 April and 10 May 2021

1. Introduction
2. Why Review?

The Local Government (Wales) Measure 2011 extended the remit of the Panel
to include the remuneration of community and town councils. The diverse
range of size, formation and number (735) of councils and the fact that not all
electoral areas have them has made establishing remuneration arrangements
that recognises the diversity more difficult to achieve than for other relevant
authorities. The development to the current position has been incremental
over the past 8 years.

It is an appropriate time to undertake a fundamental review and set out
arrangements for the future as council elections are scheduled for May 2022.

3. The Process:

e Examine the current arrangements and identify defects/deficiencies.

e Consider the changes that have occurred in the functions undertaken by
the councils and assess future functional responsibilities.

e Examine the diversity of function, size, finance or other factors to
consider possible grouping.

4. Consultation:

e |n depth discussion and appropriate involvement with Representative
organisations including OVW, Larger Councils Group, Society of Council
Clerks.

e Detailed consultation with a selection of councils of varying size,
geography and budgets.

e Wider consultation on the outcome of the Review



5. Timing:

Ideally, the review should be completed by mid- July to incorporate into the
draft Annual Report. The Panel’s draft timescale is set out below. If the review
cannot be completed in time to be included in the draft Annual Report for
2022/23 it will be necessary to issue a Supplementary Report if changes are to
be implemented for the new councils in May 2022.

April/May
e Discussion with selected organisations

June
e Consultation on broad proposals

July
e Finalise proposals for inclusion in the Draft Annual Report
2022/2023

6. Key issues for discussion:

6.1 The level of financial support provided to members:
a) £150. The purpose? Is it sufficient? Should it be mandatory for all
councils?
b) Payments to senior members — adequacy; should it apply to all
councils irrespective of size? Should it be mandatory?
c) Financial Loss Allowance. Is this still relevant? If so at what level?

6.2 The banding or other categorising of councils.
a) Is the current financially based banding appropriate or are there
other methods of setting remuneration according to function and
responsibilities?

6.3 Travel and subsistence — any changes to the current arrangements?

6.4 Issues relating to the financial support towards care and personal
assistance for members.

6.5 Taxation

6.6 Other issues of concern



